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CHAIR OF THE
SCHOOL BOARD
2018 was a remarkable year in
the sense that the school year
finished in good spirits and on an
exceedingly high note, despite the
turbulence in November.
Of course, we were disappointed to
lose our dynamic Principal, Chrissy
Gamble, within three weeks of the
closure of the school year, but it
is a tribute to the Acting Principal,
Sandra Holland, and the staff that
the students continued in a very
positive vein through to the last day.
The events of the last three weeks,
including Speech Day, were a very
strong testament to the resilience
and the vibrancy of our school.
Chrissy certainly put her singular stamp
on the school and the general thrust
of our strategy will continue under
Sandra’s capable leadership. In addition,
we strongly support the values and
practices that have been established
over the past almost two years.
As this report goes to production,
we are in the throes of completing a
Review, preparatory to searching for
a new Principal.
On Wednesday 6 June, the
Governor of Victoria, The
Honourable Linda Dessau AC,
honoured us by opening the new
building, and it was a grand day for
everyone, especially seeing that
we also paid tribute by naming
the resource centre in honour of
one of revered former Principals,
Beryl Gregory OAM. And what
a wonderful addition it is to the
outstanding facilities at this
wonderful primary school!

...we are very fortunate to have a
thoroughly dedicated staff to guide the
students as they begin their life’s journeys.
Education is an activity for the very
gifted and committed professionals
only, and we are very fortunate to
have a thoroughly dedicated staff
to guide the students as they begin
their life’s journeys.
With respect to those who have had
a major impact on our school, we
were sorry to lose the Christ Church
South Yarra vicar and President of
Christ Church Grammar School,
the Reverend Dr Richard Treloar.
Of course we knew that he was
destined for higher honours in the
Church and it came as no surprise
whatsoever that he was elected as
Bishop of Gippsland, taking office
near to the end of the year. Without
doubt it is a cliché, but our loss is
most certainly their gain. Richard
was a massive presence in the
community and his generous spirit
was felt in many quarters, as was his
deft handling of issues that had the
capacity to cause major concern. He
does not need our luck in his new
role – he is more than eminently
qualified – but he and Leanne take
with them our very best wishes and

If ever there was a stimulus to
learning, this impeccably-designed
building is it. Young boys and girls
also flock to it out of hours so as
to enjoy what it has to offer. It now
encloses the quadrangle to create a
secure and modern play space, too.
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profound gratitude for the legacy
they have left at Christ Church
Grammar School.
Finally, I thank two groups: the
School Board and the School
Community. The Board has been
selfless and hard-working in its
desire for Christ Church Grammar
School to be the best it can possibly
be – I thank them most sincerely.
I thank the School Community for
all it has given to the school this
year, too. There have been countless
events that have been mounted and
supported by parents and others.
Our school is the richer for it and our
thanks go to you all.
We approach the beginning of 2019
with a declared enrolment in excess
of 400 and an air of confidence and
expectation that augurs well for
the new academic year – we look
forward to it enormously.
Paul Sheahan AM

CHRIST CHURCH
GRAMMAR SCHOOL
BOARD
The Board of Christ Church Grammar
School is responsible for all aspects
of the governance of Christ Church
Grammar School, as a not-for-profit
organisation, and a company limited
by guarantee.

•

Maintaining the school’s
financial sustainability

•

Working with the Trustees of
the Christ Church Grammar
School Foundation and
senior management to attract
philanthropic support for
scholarships and capital projects

•

This includes, but is not limited to:
•

Succession planning with
respect to the Principal and the
Board and Committee members

•

Liaising with the Parish Council
of Christ Church South Yarra,
the Diocese of Melbourne, and
other statutory and regulatory
bodies, as required

•

Ensuring the school meets its
obligations with respect to all
aspects of compliance and
accreditation

•

Collaborating with senior
management on strategic and
master planning processes

•

Undertaking risk assessment
and management

•

Assisting senior management to
promote, market, and position
the school within the education
sector; and
Supporting the Principal and
the senior management team
in exercising their delegated
responsibilities with regard to
the day-to-day running of the
school

BOARD STRUCTURE
The Board comprises up to 12
Directors and is Chaired by Paul
Sheahan. The President of Friends of
Christ Church Grammar School is an
ex officio member of the Board. The
remaining Directors are appointed
with reference to a skills matrix
as follows:
•

Two Christ Church Grammar
School community nominees

•

Three Director nominees

•

Three Parish Council nominees

•

Two Vicar’s nominees

STANDING COMMITTEES
Four Standing Committees support
the work of the Board:
•

Governance

•

Finance, Audit and Facilities

•

Risk

•

Strategic Planning Steering

Each Standing Committee is chaired
by a Director, and includes coopted members from the wider
community, of whom there are
currently seven.
Ad hoc committees or working
groups are created from time-totime to meet particular needs.
Board and committee members
have professional skills and
experience in the fields of education
(primary, secondary, and tertiary),
business, finance, strategic
planning, law, risk management,
health sciences, corporate and
not-for-profit governance, project
management, marketing, pastoral
care, and public policy.
The Board regularly undertakes
reviews and training with the
assistance of Independent Schools
Victoria (ISV).

BOARD MEETINGS
MEMBER
Attended

SCHOOL

GOVERNANCE (INCORPORATING

FINANCE, AUDIT AND

RISK COMMITTEE

BOARD

NOMINATIONS) COMMITTEE

FACILITIES COMMITTEE

STEERING COMMITTEE

Eligible to attend

Attended

Eligible to attend

Attended

Eligible to attend

Attended

Eligible to attend

STRATEGIC PLANNING
Attended

Paul Sheahan
8
8			1
8
3
4
4
Richard Treloar ^
4
4							
3
Emma Allen *
6
8
Rod Fitzroy **									
3
Melissa Graham
8
8			
8
8
Barbara Grant
7
8					
4
4
Stephen Hehir **							
4
4
Ian Hockings
5
8							6
Sandra Ivory
7
8			
7
8
Amanda Powell
6
8					
3
4
Jenny Proimos
6
8					
1
1
Nick Sankey
7
8			
7
8
Ross Stephens **					
6
8
Damon Stynes
6
8							6
Melissa Vallence
8
8							5
^ Resigned June 2018
* Appointed January 2018
** Non Director
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Eligible to attend

6
3
6

6

6
6

SCHOOL BOARD
PAUL SHEAHAN
AM BSC (MELBOURNE)
MED(PRELIM) DIPED

REV DR RICHARD TRELOAR
BTHEOL THEOLM PHD
(MONASH)

EMMA ALLEN

MELISSA GRAHAM
BCOMM (MONASH)

BARBARA GRANT
BA BED GRADDIPEDADMIN

IAN HOCKINGS
BSC COMPSCI &
ACCOUNTANCY
(MANCHESTER)

PAUL joined the
Christ Church
Grammar School
Board in 2017 as a
non-Director Chair.
He sits on all subCommittees ex
officio. He retired
as Headmaster of
Melbourne Grammar
School in 2009,
having had 40 years
in education, the last
24 as a Principal/
Headmaster. In
addition to the role
at Christ Church
Grammar School,
he chairs the Office
of the Energy &
Water Ombudsman
Victoria, and sits on
the boards of Queen
Victoria Market Pty
Ltd and DrinkWise
Australia Pty Ltd.

RICHARD served as
Vicar of Christ Church
South Yarra and
President of Christ
Church Grammar
School from 2007
- 2018. He chaired
the School Board
between 2012 and
2017, sat on its
Governance and
Strategy Planning
Steering Committees,
and is a Trustee of
the Christ Church
Grammar School
Foundation. Richard
taught Religious
Education to Years
5 or 6. He was also
involved in Chapel
services, working
closely with the Christ
Church Grammar
School Chaplain.

EMMA has been
a parent at Christ
Church Grammar
School since 2009
and has been an
active member of the
school community
since then. Emma
has been involved
with Friends of Christ
Church Grammar
School for the past
three years and has
been President since
2018.

MELISSA joined
the Board in July
2014 and is Chair
of Christ Church
Grammar School’s
Finance and
Facilities Committee.
She is a member
of the Institute
of Chartered
Accountants and
the parish of Christ
Church South Yarra.

BARBARA joined
the Board as
Vicar’s nominee in
September 2014
and was a member
of the Finance
Committee until
the end of 2015,
then appointed to
the Chair of the
Risk Committee at
the start of 2016.
She has worked
in state secondary
schools for more
than 20 years, with
leadership roles
including Assistant
Principal, Macleod
Prep-Year 12 College
for 11 years and as
Principal, Blackburn
High School, for nine
years.

IAN is Chair of the
Strategic Planning
Steering Committee
and has been a
member of the Board
since June 2014.

In 2014 he
was awarded
Membership of the
Order of Australia
for his contributions
to education, sport
and community
organisations.

Melbourne Grammar
School Council
and the Board of
the Brotherhood
of St Laurence are
among Richard’s
other governance
experiences. Prior
to coming to Christ
Church Richard
was Chaplain of
Trinity College at
The University of
Melbourne, where
he taught in an
ecumenical faculty
of Theology for nine
years.

She has had four
children attend the
school and currently
has children in Prep,
Year 3 and Year 6.
Emma previously
managed veterinary
clinics in Melbourne
and has a Diploma
of Veterinary Nursing
(General Practice),
Certificate IV in
Veterinary Nursing
and Certificate III in
Animal Studies.

She is a chartered
accountant with 18
years’ experience in
professional service
firms, specialising in
strategy execution
and leading major
projects. Melissa is
a former Director
with PwC and is
currently on a career
break with two
young children.

Christ Church was
her father’s family’s
parish church.

He is a partner
at PwC in their
Consulting division
and has advised
clients across various
industry sectors. Ian
is a Fellow of the
Institute Chartered
Accountants in
England and Wales,
and a member of the
Institute of Chartered
Accountants in
Australia; the
Information Systems
Audit and Control
Association; and
Risk Management
Australia.
Ian brings a diverse
range of experiences
to the Board to assist
the school achieve its
vision, delivering on its
purpose and mission
and in living its culture
and values.
He is married to
Georgie and is father
to four girls – Lily,
Alice, Holly and Ruby –
who have all been, or
are currently, at Christ
Church Grammar
School.

Richard is married to
Dr Leanne Habeeb,
and their children
Rachel and Nicholas
attended Christ
Church Grammar
School.
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AMANDA POWELL
BSC LLB

SANDRA IVORY

PROF JENNY PROIMOS
MBBS MPH GAICD FRACP

MELISSA VALLENCE
BBUS (DEAKIN)

DAMON STYNES
BCOM BA (MELBOURNE)

NICK SANKEY
BCOMM BA MAPPFIN
(MELBOURNE) GAICD

AMANDA is a Parish
Council nominee
to the Board and
has been a Director
since June 2015.
Amanda currently
chairs the Governance
Committee and
has served on the
Risk Management
Committee.

SANDRA
commenced her
working life in the
human resources
industry, then moving
to the position of
commercial property
manager with a
large insurance
company. She
became a licensed
real estate agent in
residential sales and
management before
entering her family’s
industrial property
investment firm.
She is a Director of
the Launcestonian
Foundation Ltd,
Governor of the
Geelong Grammar
Foundation and
member of the
Ivanhoe Grammar
School Board of
Governors.

JENNY
is an academic
paediatrician and
adolescent health
physician working at
the Royal Children’s
Hospital in Melbourne.

MELISSA
completed a business
degree at Deakin
University before
working in marketing,
communications
and advertising for
more than ten years.
Her clients included
Telstra, Australia Post,
Tabcorp, Mattel,
Glaxo Smith Kline and
the Royal Children’s
Hospital. Melissa now
works alongside her
husband in their family
business.

DAMON joined
the Christ Church
Grammar School
Board in 2010 and has
been on the Finance,
Audit and Facilities
Committee, Enterprise
Bargaining Committee
and now sits on the
Strategic Planning
Steering Committee.

NICK joined the
Board in 2017 and
is a member of the
Finance and Facilities
Committee. He is an
institutional banking
and finance executive
specialising in project
and infrastructure
finance. Nick is
a past Global
Head of Project &
Specialised Finance
for Commonwealth
Bank and has held
various corporate
and institutional
banking roles at
Commonwealth
Bank, TD Securities
and ANZ Bank.

Amanda is a law and
science graduate and
has a background in
public policy and the
legislative process.
She is keen to
ensure good public
sector governance
and accountability,
having worked in both
the New Zealand
and Queensland
Parliaments, the New
Zealand Department of
the Prime Minister and
Cabinet, and for the
New Zealand AuditorGeneral. She also
has a strong interest
in ensuring good
educational outcomes
in early childhood,
and currently works
at the Victorian
Department of
Education and Training
in the regulator of early
childhood education
and care services.

Sandra is a member
of Christ Church South
Yarra and has served
on the Vestry and has
two sons, Robert and
Alex, who attended
Christ Church
Grammar School to
Year 6 and completed
their secondary
schooling at Geelong
Grammar School.

She specialises
in adolescent
developmental and
behavioural disorders,
and school avoidance
and disengagement.
She has spent the past
decade working as an
advisor to the Victorian
Government on
child and adolescent
health and wellbeing,
focusing on health
promotion at the
health/education
interface.
She is the mother of
two Christ Church
Grammar School
alumni: Jonathan, who
is studying science
at The University
of Melbourne, and
Poppy who is at St
Catherine’s School.
Both children
developed their love of
music, debating and
community service
at Christ Church
Grammar.

She joined the Board
in 2014 as President
of Friends of Christ
Church Grammar
School and now sits
on the Nominations
Committee and the
Strategic Planning and
Steering Committee.
Melissa has four
children who have
all been educated
at Christ Church
Grammar School. One
son currently attends
the School, one is at
Melbourne Grammar
School and her two
older daughters attend
Geelong Grammar
School.
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Following study at
The University of
Melbourne, he worked
for BASF International
and then Price
Waterhouse, later
joining the chartered
accounting firms of
PKF and then Arthur
Andersen. Damon is
now Chief Executive
of Professional
Relocations, an
international
employee relocation
management firm
based in Sydney.
Both sons attended
Christ Church
Grammar School
from 3 year old
Kindergarten to Grade
6, before attending
Melbourne Grammar
where Hugo is now
doing VCE, while
Max has gone on to
studying Vet Science.

Nick is a past
Director of
Sustainable
Business Australia,
a graduate member
of the Australian
Institute of Company
Directors, and holds
a masters degree in
Applied Finance and
bachelor degrees
in commerce and
arts, all obtained
from University of
Melbourne.
Nick is married to
Angela and their
three children –
Arielle, William
and Juliet – have
attended, or are
currently attending,
Christ Church
Grammar School.

ACTING PRINCIPAL
The overarching theme permeating
through the school in its 120th year
was one of progress.
Following a period of significant
reflection and input from the School
Board, the Principal and the Leadership
Team, the school’s revised Purpose,
Vision, Mission, Values and Behaviours
and newly established Strategic Plan
were phased in across the school. Our
revised Purpose, Vision, Mission, Values
and Behaviours provided the foundation
for a review of a number of our policies
and practices to ensure that these
important aspects were “lived” across
all aspects of the school. It also enabled
us to conduct a review of the school’s
branding with a refreshed look and feel
approved late in Term 4.
The school’s Strategic Plan 2018-2022
was enacted with work commencing
on first year initiatives across a
number of strategic pillars. Significant
progress was made in a number of
these areas.

MASTERPLAN
The school engaged consultants to
conduct a full review of the existing
facilities in conjunction with the
strategic objectives for the next five
years in order to develop a Masterplan
for the school. Early stages of this
Masterplan have been enacted
including the refurbishment of the
Music School with further plans
being considered for an upgrade to
Memorial Hall.

We are certainly very proud of what
has been achieved in our 120th year and
are looking forward to building on this
wonderful work in 2019.
HUMAN RESOURCES
Several important initiatives were
implemented in 2018. A new
Enterprise Bargaining Agreement
was negotiated with overwhelmingly
positive outcomes for the staff
and the school. A series of revised
Human Resources policies were
approved, and the school introduced
an Employee Assistance Program and
Contact Officer Training to support
staff with advice and access to
counselling services. These initiatives
were warmly received by our staff.

TEACHING AND LEARNING
The school continued to expand on
the explicit teaching and learning
methodology with Literacy and
Numeracy sets cemented across the
Prep – Year 6 cohorts. The school
engaged a literacy coach to work
within the Early Years to provide
explicit teaching in the area of literacy
and more specifically, phonics in our
3 and 4 Year Old Programs. These
programs have been well-received
and have contributed to the pleasing
NAPLAN results for the school.

STUDENT EXPERIENCE
The newly created Compass Program
commenced its first year with
students in Years 5 and 6 engaged
in a session each week that focused
on enrichment through units on
thinking skills and visiting experts
such as the Chief Scientist, Dr Alan
Finkel and the Geography and History
Associations. The children were
fully engaged in these sessions and
demonstrated significant growth
through these opportunities.
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RELATIONSHIPS
AND PARTNERSHIPS
The school continued to place high
importance on building and maintaining
relationships both within and external
to the school. This year, we focused
on school-wide functions to rejoice in
special events such as our Celebration
of Family for Mothers’ and Fathers’
Day. Our special Grandparents’ Day
provided the opportunity for our
children to spend precious time with
their grandparents and special friends.
Our unique partnerships with Red
Dust Role Models and the 2/14th
Regiment continued to flourish, as did
our connections with a range of charity
organisations such as FareShare and
the Heart Foundation.
In addition to these significant
achievements, we also continued
to make meaningful progress
across other pillars including
Alumni, Information Technology and
Marketing. We hosted a series of
alumni events aimed at celebrating
our past students and encouraging
their involvement in our future.

Our Information Technology Team
embarked on the roll-out of several
initiatives following on from the
Information Technology Audit in
2017 and our Marketing Department
launched our social media platforms,
as well as continuing to focus on
the external marketing of the school.
Along the way, we also managed to
open our new building in style with
many past staff and students joining
us for this special event – a true
celebration of community.
Although we ended the year with
unfortunate circumstances in the
resignation of our Principal, the
school has been set in an exciting
and purposeful direction, buoyed on
by the immense progress that has
been made throughout the year. We
are certainly very proud of what has
been achieved in our 120th year and
are looking forward to building on
this wonderful work in 2019.
Sandra Holland
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SCHOOL ACTIVITIES
CURRICULUM
A significant focus for the 2018 school
year has been on enhancing our
planning techniques to ensure that
we have coherent and progressive
curriculum planning documents,
mapped both vertically, that is across
the year levels, and horizontally,
through the school. Our teaching
staff have continued to develop and
review yearly and termly curriculum
documentation to ensure that the
teaching and learning was sequenced,
identifying the links to ensure that all
students continue on their learning
journey with a consistent and natural
progression from year to year.
Collaborative planning has continued,
and teams have been developing
curriculum documentation and crosschecking content descriptors from
the Australian Curriculum to ensure
programs are aligned, targeted and
sequenced throughout the school year.
Throughout the year, we continued to
place a high priority on our assessment
and data collection process. Time
was allocated to the development
of appropriate assessment tasks,
through collaboration, professional
development opportunities and the
development of effective continuums
across the varying learning areas.
These opportunities have enabled
our teachers to make informative
judgements about a students’
performance and growth and their
own teaching practices. The year
also saw the rollout of the newly
developed Assessment Folders, which
enabled a sample of assessments
across all learning areas to be shared
with families throughout the school
year. The rigorous data collection
process also enabled all teachers to
plan effectively to the needs of all
students, through identifying where
they were at and what it is they are
next ready to learn, be it at expected
level, consolidation or extension. The
continual review of data collection,
allowed our teaching teams to
define and construct learning groups
according to student needs and target

explicit teaching groups to cater for
the individual needs of all students.
Data collection has also been the
catalyst to termly and weekly planning,
where teams are drawing on the data
collected to plan where next within
the teaching and learning cycle. This
approach has enabled the data to drive
our decisions around planning and the
sequence of teaching, producing a Just
Right curriculum.
We continued to rollout Spelling
Mastery, a spelling program to support
the development of all students from
Years 1 - 6. This is an explicitly taught
program that ensures mastery of a
progression of spelling. All students
are assessed regularly and grouped
according to their individual needs.
Grammar has continued to be a focus
and new staff to the school in 2018
were trained in extensive professional
learning to ensure the explicit
approach to the teaching and learning
of grammatical skills was consistent
across our school and to further
support the application of spelling and
grammar within our writing programs.
A synthetic phonics program was
successfully rolled out to our 3
and 4 Year Programs to build preliteracy skills. Through the continued
development of collaborative planning,
data collection, a Literacy and
Numeracy coach and professional
development, staff have effectively
implemented an explicit and sequential
literacy program to support the learning
needs of all students. All students
were assessed and grouped according
to their individual needs and an
ongoing data collection cycle has been
successfully implemented to support
and target weekly literacy programing.
A successful study grant from
Independent Schools Victoria enabled
a team of teachers to participate in the
Southern Cross Program. This team
produced and presented a whole
school (3 Year Old through to Year 6)
scope and sequence continuum to track
and monitor all students in the area of
reading. This resource has enabled our
staff to effectively assess, design and
moderate reading across the school.
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PERFORMING ARTS
MUSIC
Classroom Music
Our Classroom Music program, a
comprehensive sequential program
from 3 Year Old to Year 6, provided
students with a range of listening,
singing and instrumental activities,
designed to provide the skills and
knowledge to create, compose
and improvise. With a basis in the
Kodaly and Orff approaches to music
education, children develop an
understanding of the fundamental
musical elements and literacy skills.
Choral singing is a focus in every year
level, with classes competing in a
Choral Festival in Term 4. Students
across all year levels explored African
Drumming with visiting artists.
Instrumental Music
The Classroom Instrumental program
provided students in Years 2, 3 and 4
with the opportunity to learn a range of
instruments.
In the Year 2 String program students
learnt to play either a ‘cello, violin or
viola, gaining elementary technical
skills and learning a range of pieces
of increasing complexity. The skills
developed provide students with an
excellent platform to continue learning
a string instrument privately at the
program’s completion, in turn leading to
greater access to school ensembles.
The Year 3 Recorder and String
program saw students either start
to learn recorder or extend skills on
their string instrument. Recorder
students worked through the Recorder
Karate program, developing reading,
breathing and fingering skills though
learning a range of simple, graded
pieces. String students extended their
technical, reading and ensemble skills
through intense, focused group work,
complementing and accelerating skills
learnt in private lessons.
In the newly-implemented Year 4
Woodwind program, students were
introduced to the flute and clarinet,
learning about instrument care, set up
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and sound production through a range
of simple pieces and exercises.
All work in the instrumental programs
culminated in performances for family
and friends, providing goals and a sense
of achievement.
The Private Instrumental Program is
led by a team of dedicated experts
with a rich range of skills as teachers
and musicians. With nearly 280
lessons occurring every week, our
students learnt a wide range of
instruments including violin, viola,
‘cello, flute, clarinet, saxophone,
recorder, trumpet, cornet, piano, guitar,
percussion and voice. Many students
undertook external examinations and
achieving very good results. Some
of our students reached a very high
performance standard at the school
and applied for music scholarships at
secondary schools. With a growing
body of research showing that active
engagement in playing an instrument
results in strengthened neural
processing and a range of cognitive
and academic benefits, students
and parents have embraced the
instrumental offerings at school.
All instrumental programs are supported
by our elective ensemble program, with
clear pathways provided and a lot of
enthusiastic encouragement to extend
their learning with the marvellous
experience of making music with peers.
Choral Music
In 2018 a restructured Choral Program
saw choral singing occurring on
three levels. In the weekly Classroom
Program, all students receive choral
training and were taught a healthy
vocal technique, culminating in a
Choral Festival. All students from
Years 1 to 6 sang in year level choirs,
sometimes combining to become
House Choirs, performing in a
Choral Concert and Church Services.
A three-tiered structure to the
Elective Choirs saw the sequential
development of the singing of those
children who really enjoy choirs, from
developmental to senior choirs. The
elective choirs performed regularly at
assemblies, soirees, Music Alive and

With nearly 280 lessons occurring
every week, our students learnt a
wide range of instruments
the Choral Concert. Chapel Choir sang
Evensong at St Paul’s Cathedral and in
our many services. The addition of a
Choral Camp was a great success.

within class, in Chapel Services, as
part of whole school events such as
Grandparents’ Day and the Spring
Picnic.

Ensemble Music

Music Alive is the highlight of the
musical year showcasing our many
ensembles and choirs. Many of our
most talented students performed with
great accomplishment in the Hunter
Fry Competition, won by Jason Huang,
playing Elegie by Faure. The adjudicator,
Anne Martonyi gave thoughtful and
constructive feedback to the students,
ensuring it was a positive experience
for all. Luca Kistler was the recipient of
this year’s Miguel Cornejo Cello Award
after showing great dedication and
commitment to his cello studies.

Students embraced the school’s many
musical ensembles. From those which
are open to all, to those which require
a set level of instrumental competency,
ensembles provided students with
enriching, musically invigorating
experiences. Students developed both
musical and social cohesiveness as
well as a sense of musical purpose and
achievement.
This year’s groups included Stringlets,
Super Strings, Band, Guitar Ensemble,
Ukustra (ukuleles), Drum Attack, Music
Tech, Possum Singers, Scherzo Singers,
Cantabile Choir and Chapel Choir,
performed brilliantly in Music Alive, as
well as in many assemblies and soirees.
An increasing number of students
formed chamber music groups, with
successful performances and an
eisteddfod win. The addition of a String
Camp was a very successful new
initiative.
Performances
All of the music programs at Christ
Church Grammar School fed into
a huge number of performances
in 2018. Children played solo or in
groups at soirees, weekly assemblies,
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Years 5 and 6 Musical
In Term 3 students in Years 5 and 6
presented the musical Beauty and the
Beast Jr at the Eldon Hogan Performing
Arts Centre at Xavier College. Not only
did the children sing, dance and act
with great enthusiasm and polish on
the night, but they learnt a lot about
the processes that go into preparing
for a big production, such as auditions,
rehearsals, media and documentation.
Classroom and music teachers worked
diligently to prepare the students,
with the whole school “pitching in” to
ensure the performance ran smoothly,
backstage, onstage and in the
auditorium.

RELIGIOUS EDUCATION
This has been another very busy year
for Religious Education and Chaplaincy.
Mother Roxanne took up a teaching
role in Year 4 Religious Education.
Our students are fortunate to have
exposure to the highly-trained Ministry
staff from Christ Church South Yarra.
Our school community was both
saddened and delighted by the news
that Father Richard would be leaving
us to take on the role of Bishop of
Gippsland in the middle of the year.
Whole school services continue to
provide an experience of our lived
identity as Christ’s Church. Services
such as Ash Wednesday and Easter
provide opportunities for the whole
school to learn and worship together.
Reconciliation Week was a highlight
this year with Christian Artist
Lynton Allen creating a work of art
while telling the story of Kooka the
Wayward Kookaburra a parallel of the
story of the Prodigal Son. Staff and
students alike marvelled at Lynton’s
artistic and story-telling abilities.
Anzac Day, Thanksgiving for St
Laurence, 2/14 Regiment and
Remembrance Day were all
memorable events. These services
revolve around student contributions
and participation. Each requires
careful contextualisation for students
so that they can draw connections
between what they are learning in
their Religious Education lessons and
what they experience in Chapel.
Our quarterly food donations for the
Brotherhood of St Laurence through
St Martins Hawksburn and the endof-year gift giving tree, are palpable
ways that our children and families
learn about contributing to the
broader community.
This year, the offerings in church
for school events have broadened.
Grandparents’ Day became a whole
school event contextualised in a
sacred setting with input from the
Chaplain. Similarly, end of year
offerings by the children of the 3

and 4 Year Old Programs, took on a
refreshed spiritual energy supported
by the Chaplain. Sadly, Chrissy
Gamble was not present to see the
fruits of changes that she mooted
earlier in the year.
For the first time we enjoyed a
chapel service for Science Week.
Emeritus Professor Trevor Finlayson
who sings in the Christ Church Choir
came to Year 5 Religious Education
lessons and also to Chapel. Trevor
put an enormous amount of time
and effort into preparation of these
events. The following quote from my
homily indicates the theme of the
service. “We are in Science Week
and here is an opportunity for us to
embrace the facts of science and
hold them alongside the mystery
that is God. Science doesn’t discount
God, science gives us knowledge
of the world and encourages us to
question and wonder how unseen
and unfathomable realities suggest
God as a powerful life force in our
universe and beyond. We don’t have
to make a choice between science
and God, we can believe in both
science and God.”
Choral Director Michael Fulcher,
continues his inspirational work
with the Chapel Choir, and our third
Carol Service took place on Friday
30 November. For the first time, the
service was held during the school
day and was open to all children and
their parents. This was a landmark
event well-attended by parents from
across the school when spirits were
dampened by Chrissy’s unexpected
resignation. Choral scholars of Christ
Church South Yarra were joined by
those of Trinity Theological College
augmenting the school Chapel Choir.
A brass quartet complemented the
music. This was a joyous event that
gave our community a focus at a time
when we needed healing.

experience. The aim is to encourage
wonder and reflection through story
and creative response.
This year 19 students from Years
2 and 3 were admitted to tablefellowship when they were admitted
to Communion in August. Thirteen
students across Years 5 and 6 were
prepared for Confirmation by Bishop
Graeme Rutherford in November.
From the numbers of school families
that attend Christmas services both
on Christmas Eve and Christmas
Day, it is clear that the teaching
offered in school provides Christian
formation that is meaningful and
valued. This fact is testament to the
unique interrelationship of the church
and school and the willingness of
personnel to work in both sites.
Mother Roxanne, Michael Fulcher
and Kim Bong continue to make a
significant contribution to school life.
The school is deeply appreciative of
their efforts.

...the teaching
offered in school
provides Christian
formation that is
meaningful and
valued.

In terms of Religious Education,
Godly Play remains the mainstay of
teaching from Prep to Year 3 and we
have again sourced extra Godly Play
materials from the United States. Our
students are immersed in a narrative
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PHYSICAL EDUCATION
AND SPORT
What a wonderful year for Physical
Education and Sport at Christ Church
Grammar School with amazing
individual and team results
throughout 2018.
With the assistance of the Coles
Sports for Schools vouchers and
the Victorian Government Sporting
Schools program, we were able
to purchase additional equipment
and bring in experienced specialist
coaches. The Physical Education
curriculum and Sport program has
focused on developing fundamental
motor skills and introducing new
sports and recreational activities. The
children participated in an expansive
move and groove unit participating
in an Indigenous Dance workshop
learning about Indigenous culture. As
part of the unit, the children undertook
gymnastics and aerobics sessions.
Intensive swimming classes were held
in Terms 1 for Years 4-6 and in Term
4 for Prep to Year 3 at Klim Swim in
Richmond. Year 6 students enjoyed
their final term at Christ Church
Grammar School participating in a
road safety and water safety unit (bike
education and surf lifesaving at
St Kilda Beach).
Our 3 Year Old Program to Year 1
students enjoyed participating in
weekly Perceptual Motor Program
classes with a variety of activities to
improve locomotor, balance and hand/
eye coordination. Students enjoyed
working in small groups with a team
leader and parent helpers rotating
through different activities. Students
developed a range of skills including
teamwork, problem solving, fitness
and basic movement patterns. It was
fantastic to have so many parent
helpers come in and help each week.
Students from Years 3-6 participated
in Health theory classes for an hour
per week for a term. Each year
level covered different topics with a
combination of learning experiences to
help students improve their health and

knowledge. Family Planning sessions
took place in Years 4 and 6 in the
classroom. Morning Walk continued
on Tuesday and Thursday mornings,
encouraging fitness and House spirit.
Christ Church Grammar School
competed admirably in the South Yarra
District Sports Association (SYDSA)
events in swimming, athletics and cross
country with many students beating
records and we also had numerous
students compete at division, regional,
state and national level. Congratulations
to the 9/10 Boys Freestyle Relay
team who won the Victorian State
Championships and broke the state
record previously set in 2002 with a
time of 2.22.19 (Toby Callaghan, Jarred
Munro, Tomorrow Zhang and Tom
Voigt). Toby Callaghan won a gold medal
at the state championships in freestyle
and a silver medal in the Backstroke
9/10 boys’ event. Tomorrow Zhang
finished in 4th place in the Breaststroke
9/10 boys’ event. Toby Callaghan
continued his success competing for
Victoria at the National Championships
in Tasmania. Murphy Reid was selected
into the Under 12s Victorian AFL team
with the team winning the National
Championships in Canberra. He was
rewarded for his overall contribution
to sport winning the School Sport
Victoria (SSV) medal for academic and
sporting excellence. Frederick Jackson
competed at the State Athletics
Championships in the Triple Jump and
finished in 7th place.
In addition to the SYDSA carnivals,
students from Years 3-6 competed in
House Swimming, House Athletics,
House Skipping and House Cross
Country. The mixed AFL team and the
Girls Netball team compete at the SSV
Beachside Division tournament.
We continued with the House Skipping
competition, running alongside the
Jump Rope for Heart program. Children
participated in skipping activities in
PE classes leading up to the House
Skipping event. The school raised
an impressive total of over $17,000
with special mention to Jasper Hollo
who was one of the highest individual
contributors in Australia raising over
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$5,000. Christ Church Grammar School
was the highest fundraising school in
Victoria. Athletics for Years 3-6 was
held at Box Hill Athletics track and
was a huge success with all children
participating in all track and field events.
Junior Athletics remained the same
during Term 4 in Fawkner Park.
Christ Church Grammar School had a
wonderful Snowsports season with
many teams and individuals qualifying
for the National Championships in
New South Wales. We finished in
12th place out of 235 schools in the
Australian Champion Primary Co-Ed
Schools division.
The Coeducational Independent Primary
Schools Sports Association (CIPSSA)
competition involved every child from
Years 4 to 6. It was a great opportunity
for children to socialise with other
children from other schools, have fun
and enhance their skill development
through games and training. Although
winning wasn’t the ultimate goal,
many teams won premierships or
were runners up in the end of season
Lightning Premiership including
Volleyball A, Softball C, Soccer C and
AFL. A terrific achievement for a school
with such small numbers compared to
the other schools we compete against.
The Years 4 to 6 students also
competed in the House Cup. Years 2
and 3 Sport took place on a Tuesday
afternoon to teach skills and new
sports (with an emphasis on House
cooperation and teamwork) to ensure
a better understanding for students
moving into Interschool Sport when in
Year 4. The coaches and teachers must
be applauded for their efforts coaching
the teams throughout the year.
We had our third Sports, Health and
Mindfulness Expo Day. The event
provided an opportunity to try a range
of physical activities and to learn
about nutrition. A big thank you to the
university student teachers for their
assistance on the day. The activities
included wheelchair basketball, making
rice paper rolls, St John Ambulance first
aid course, team games, Super Strong
Bones performance, yoga and many

more fun activities. It was a great way to
conclude the 2018 school year with lots
of fun and happy faces.

CAMP PROGRAM
During 2018 students in Years 2 to 6
attended camps of various lengths.
The camps are designed to be diverse,
so the children have a vast outdoor
education experience.
The camps were:
•

Year 2 – Don Bosco, Safety Beach

•

Year 3 – Stringybark, Gembrook

•

Year 4 – Angahook Camp, Aireys
Inlet

•

Year 5 – Log Cabin, Creswick

•

Year 6 – Canberra

COCURRICULAR
HIGHLIGHTS
In 2018 many children enjoyed
participating in the Christ Church
Grammar School’s cocurricular
programs. The program continues to
offer a range of activities for 4 Year
Old Program to Year 6 children before
school, at lunchtime and afterschool. The
following clubs were offered in 2018:
•

Gymnastics

•

Coding Club

•

Karate

•

French

•

Club Des Petits Dejeuners
(Breakfast Club)

•

Chinese Club

•

Italian Club

•

Communication and Drama

•

Homework Club

•

Soccer Club

•

Latin Club

•

Science Club

•

Auskick

•

Net Set Go

•

Chess Club

A N A N G L I C A N S C H O O L F O R G I R L S A N D B OY S, 3 - 1 2 Y E A R O L D S

In 2018 we marked eleven years in
the partnership between the 2/14th
Australian Field Regiment...
PARTNERSHIPS
2/14TH AUSTRALIAN
FIELD REGIMENT
This year we marked eleven years in
the partnership between the 2/14th
Australian Field Regiment (AFR) and
Christ Church Grammar School. In
2007, the relationship was established
through the Shrine of Remembrance’s
Adopt An Ex-Service Organisation
Program. Our Year 6 students have
been involved in unique experiences,
providing opportunities to learn
about Australian History, Civics
and the importance of community
relationships.
The Year 6 Event Coordinators,
Xuan Valmorbida, Acland Zhang,
Luke Ramadge were outstanding

in their enthusiastic and respectful
involvement and leadership in the
2018 initiatives.
The three Event Coordinators and
Eloise Sellars-Jones took part
in the Anzac Day March and the
moving service held afterwards
at the 2/14th AFR memorial tree
within the grounds of the Shrine of
Remembrance. A large contingent
of family and friends from the 2/14th
AFR, Shrine of Remembrance and
Christ Church Grammar School
communities gathered to participate
in the service.
Our Year 6 cohort were also
involved in the 2/14th AFR’s annual
commemorations held in October.
The students conducted a brief
ceremony at the memorial tree before
participating in the atmospheric formal
service inside the Sanctuary of the
Shrine. Mother Linda then coordinated
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a beautiful chapel service in Christ
Church and our senior students
impressed the congregation with
their singing of wartime songs. The
quadrangle plaque, honouring the
partnership between the Regiment
and our school, was rededicated by
Mother Linda. The ancestors of the
2/14th AFR’s Chaplain, Ron Richards,
were also able to offer the Regiment’s
original trench-art cross for a blessing,
which provided a special element
to the proceedings. The delicious
morning tea in Memorial Hall was
a delightful opportunity for guests,
students, staff and friends
to mingle, sharing memories and
happy conversation.
The Jackson Gift, donated by veteran
Ron Jackson and wife Mavis, financially
supports our partnership and we
respectfully acknowledge this gesture.

...enrich lives, improve health and
strengthen the future of Indigenous
youth and families...
Sadly, special 2/14th AFR friends,
Mavis Jackson and Vin Bool passed
away during the year. Christ Church
Grammar School representatives
were honoured to be present at
the funeral services of both these
treasured friends.
We were grateful for the connection
and generous support of the Shrine
of Remembrance during the year. Our
students were also invited to attend
the Shrine to be part of services for
the Montbrehain Plaque Handover
and the WW1 Police Officer
commemoration.
The special affiliation between
Christ Church Grammar School,
veterans, their families and the Shrine
of Remembrance is valued by all
concerned. It serves positively in
perpetuating the memories, history and
2/14th AFR community connections
and inspires student learning.

RED DUST ROLE
MODELS – AREYONGA
The school is proud of its ongoing
relationship with Red Dust Role Models
and the connection that has been
made with our friends in Areyonga, a
remote indigenous community near
Alice Springs. Red Dust’s mission is to
work together to enrich lives, improve
health and strengthen the future of
Indigenous youth and families through
the delivery of innovative health
promotion programs and community
development projects.

Through its partnership with Red
Dust, the school once again sent a
group of staff and students from Year
6 to the Areyonga community in the
September holidays for a cultural
exchange program. Our Christ Church
Grammar School students worked
collaboratively with the Areyonga
children by supporting them in
literacy and numeracy lessons in
the classroom and by planning and
managing a sports day.
Our students were required to apply
in writing for this tour and attended
a series of pre-tour briefings aimed
at educating them on the cultural
perspectives of the community. It was a
most successful tour.
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NATIONAL ASSESSMENT
PROGRAM LITERACY AND
NUMERACY
The National Assessment Program
Literacy and Numeracy (NAPLAN)
assesses all students in Australian
schools in Years 3, 5, 7 and 9.
The NAPLAN tests students’
competence across the key areas of
Reading, Writing, Spelling, Grammar
and Punctuation and Numeracy.
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The chart to the left displays
average NAPLAN scores for each
of these key areas and Christ
Church Grammar School’s scores
for Years 3 and 5 in 2018 are
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are average scores for all state and
national schools.
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The NAPLAN results for 2018
demonstrate that our students
continue to perform above the
state average in all areas tested.
Across all areas, the Year 3 cohort
have maintained or grown from
2017. In Year 5, our results showed
significant growth in Reading,
Grammar and Punctuation and
Numeracy. It is of particular interest
that we are also seeing an upward
trend in Writing and Spelling, as
these, along with Grammar, have
been areas identified as our focus
for improvement. As a result,
explicit, differentiated programs
have been taught across the school.
Five-year trend graphs provide
data over a period of time and,
whilst results vary, depending on
the cohort, it is pleasing to note
that, in all areas, we have observed
a rising trend.

VALUE ADDED
Christ Church Grammar School offers
broad curriculum and cocurricular
choices that support the holistic
development of all its students.
These include provisions such as the
visual and performing arts, sport,
camps and tours.
For staff there are a broad range of
benefits including:
•

Competitive pay

•

Service recognition

•

Tuition fee-discount

•

Car parking

•

Gender equality

•

Employee assistance program

•

Leadership development

•

Learning and development
programs

We believe strongly in supporting the
communities in which we operate and
have strong links with:
•

2/14th Australian Field Regiment

•

Indigenous Australian Perspectives

•

School Charity

PROFESSIONAL
ENGAGEMENT

2.91% (approximately 1.76% for
teaching and 5.93% for general staff).
The average number of personal leave
days (sick, carer’s and discretionary
leave) taken per staff member in 2018
was 6.52 days compared to 5.19 days in
2017. This is an increase of 25.63%.
The staff turnover rate for the 2018
school year was 12.67% compared to
18.75% in 2017, a decrease of 6.08%.
The overall staff attendance rate was
91.01%.

96.53%
AVERAGE
STUDENT
ATTENDANCE

•

Focusing on the Australian Institute
for Teaching and School Leadership
teaching standards

•

Spelling Mastery sessions

•

School visits for some staff with
a specific focus on phonics in the
Early Years and writing

•

All staff within the 3 and 4 Year
Old Programs worked through the
implementation process of rolling
out the synthetic phonics program.
This also entailed a Literacy and
Numeracy coach to support staff
within the initial rollout phase

•

Individual staff PD, complementing
the above

PROFESSIONAL LEARNING
In 2018, our focus has continued to be
on consolidating collaborative practices
to ensure that we embrace an explicit
instruction methodology in our teaching
and learning approach and that we
develop intimate knowledge of every
learner.
Professional development sessions
have included:
•

Weekly full staff sessions, focusing
on the role to improve student
learning outcomes

•

Weekly staff professional
learning opportunities to support
staff in navigating the new
reporting system and developing
assessments and assessment
tools, such as rubrics

•

SCHOOL ATTENDANCE AND
RETENTION
At the end of the 2018 school year,
the school employed 48.16 full-time
equivalent (FTE) teachers (includes 7
FTE itinerant music teachers) and 17.62
FTE general staff (includes 6.74 FTE
educational assistants). A total of 65.78
FTE staff. This represented an overall
staffing decrease of approximately

learning and the tracking of
students along a learning
continuum

•

A team of staff participated in
a fully-funded Southern Cross
Project, where they worked
through a change process model
and identified a curriculum area
to further support teaching and
learning within the school. This
team of staff researched, prepared
and presented reading annotations
Various opportunities throughout
the school year for all staff to
moderate and discuss student

91.01%

Staff also attended workshops and
conferences specific to their area of
expertise, special education, enrolment
and a group of staff presented at
the Leading, Learning and Caring
Conference, for the Association of
Heads of Independent Schools of
Australia (AHISA).

TEACHING AND GENERAL
STAFF QUALIFICATIONS
Teaching staff are registered members
of the Victorian Institute of Teaching
(VIT). They all have, as a minimum, a
tertiary qualification in education, and a
number hold an additional postgraduate
qualification, such as a Masters’ degree,
or Doctorate.
Many of the general staff also have
tertiary and postgraduate qualifications
in their respective specialist fields, and
other related areas of expertise. All staff
qualifications are published annually in
The Tower.

87.33%

AVERAGE
STAFF
ATTENDANCE

STAFF
RETENTION
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COMMUNITY
FEEDBACK

Staff have the opportunity to discuss
issues and give feedback through
weekly staff meetings, mentoring
sessions with other staff, and individual
conversations with their line managers
or members of the school leadership
team, including the Principal. The
school provides forums for staff to
provide feedback to the Principal, on
any issues of concern to staff.

Christ Church Grammar School
values and actively seeks feedback
from staff, students and parents.
Feedback provides valuable insight
into perceptions about the school
and the educational and broader
opportunities that we offer.
Students are encouraged to give
honest and thoughtful feedback
on any issues that concern them.
This feedback may be given during
classes, in individual meetings with
staff or at parent/teacher interviews.
Parents also give feedback in many
ways, and the school hosts a number
of events where open and honest
discussion is encouraged. In 2018
these included, parent/teacher
interviews, parent information
sessions and individual meetings
with staff. The Principal also has
an “open door” policy and speaks
personally to many parents each
week, both through informal and
formal meetings.

Feedback provides
valuable insight into
perceptions about
the school...

2018 was a year of progress for
the Christ Church Grammar School
community, with our new Main School
building finished and occupied.
In 2019, the school will undertake
formal satisfaction surveys for parents,
students and staff, which will then be
completed on a regular basis.
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FRIENDS OF CHRIST
CHURCH GRAMMAR
SCHOOL

•

Biggest Morning Tea

2018 COMMITTEE

•

Grandparents’ and Special
Friends’ Day

Emma Allen – President

•

Junior Athletics Carnival

Friends of Christ Church Grammar
School has once again had a busy and
productive year. Our key focus was to
nurture a strong community spirit, and
to support our families and staff.

•

Open Mornings

•

3 and 4 Year Old Orientation
Mornings

•

Buddy Program

Friends of Christ Church Grammar
School aims to:
•

•

•

Encourage parental involvement
throughout the school year and
support community building for
the benefit of both children and
parents
Fundraise for the benefit of current
students and families of Christ
Church Grammar School
Fundraise and help raise
awareness of charities within the
broader community

FUNDRAISING
In 2018 our main fundraiser was
the Twilight Picnic, where we raised
$5,863.35. The money taken in the
Uniform Shop, for recycled uniform
items was approximately $13,000.

HIGHLIGHTS OF THE YEAR
•

Friends Welcome Morning Tea

•

School Cocktail Party

•

House Swimming Carnival

•

Friends Twilight Picnic

•

Christ Church Grammar School and
Christ Church South Yarra Church
Services

MaryAnn Jesudason – Vice President
Chloe Bongiorno – Secretary
Alex Davies – Treasurer
Alicia Sellars-Jones – Class
Representatives Coordinator
Emily Zolad and Mel O’Halloran –

SPECIAL EVENTS

Buddy Coordinators

In 2018 Friends covered the cost
of Elizabeth Armstrong, an Artist-inResidence, to spend two weeks at
the school working with every child
to create felt, which was then turned
into two beautiful pieces of art. The
main artwork is a spectacular felt mural
that now hangs in the Beryl Gregory
Resource Centre and the other hangs
beautifully in Reception. Working with
Elizabeth was a real highlight - the
children all loved being involved and
there were many parents and some
grandparents who came along to help.

Anna a’Beckett

This year Friends was also involved in
the hugely successful Christ Church
Grammar School and Christ Church
South Yarra Community Market. Yet
again blessed with perfect weather, we
ran a fabulous cake stall, sausage sizzle
and garden stall. We raised $5,385.25
for FareShare.

Melissa Vallence

Friends thanks and acknowledges
our Principal, Chrissy Gamble, for her
incredible support throughout 2018.
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Miff Blythe
Julie Burns
Samar Chahin
Dong Chen
Jill Cutchey
Sasi Iamsiraroj
Jen Kinderis
Sue Macnaughton
Amy Silluzio
Natasha Sunde
Jo Rogalsky
Helen Zhang

Our key focus was
to nurture our strong
community spirit,
and to support our
families and staff.

MASTER PLANNING
The school embarked on a detailed
Master Planning process in 2018
being one of the key pillars in the
school’s Strategic Plan 2018-2022.
Several scenarios were presented to
the Board for review with further work
to commence in 2019 to determine
the preferred scenario and review the
implementation plans.
We opened our new building in May
2018 which provided us with six new
classrooms, a science laboratory
and a refurbished art facility. We also
opened the Beryl Gregory Resource
Centre, which was aptly named after
a former Principal of the school. These
new facilities were designed with
our explicit teaching model in mind,
providing the space and equipment
required to flexibly manage multiple
class groups.

Further works continued at the Main
School to update paint work, install
new carpet and upgrade student
amenities. We redeveloped the play
areas in both Parkside and our 3 and 4
Year Old programs and installed a new
security key system across the school.
We also improved the parking facilities
across the school by increasing the
number of spaces available to parents
and introducing a new drop and go
facility at both campuses.

We opened our new
building in May 2018
which provided us with
six new classrooms, a
science laboratory and
a refurbished art facility.

These works had a positive impact on
all members of our school community.
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CHRIST CHURCH
GRAMMAR SCHOOL
FOUNDATION
The Christ Church Grammar School
Foundation was established in 2012
with four Trustees, to meet the
fundraising aspirations of the school
and with the aims of:
•

•

Supporting new building projects
to enhance facilities and learning
outcomes
Establishing scholarships for
children who may not otherwise
have the opportunity to attend
Christ Church Grammar School

To support the reinvigoration of their
work, a Foundation Committee was
established in late 2017 to support and
provide advice to the Trustees and act
as the conduit or interface between
potential donors and the Foundation.
The Community Relations Manager’s
role also provides key support for
the work of the Foundation and the
Foundation Committee.
The initial steps for the Foundation
Committee involved identifying
additional potential members
and then considering a 3-5 year
development strategy. Some of the
things that were considered as part
of that strategy were:

•

Reviewing current scholarships

•

Identifying new scholarships

MEMBERS OF THE
FOUNDATION COMMITTEE

•

Annual Giving program

Vicki Arbes – former parent, Chair

•

Capital campaigns

Paul Sheahan – Board Chair

•

How best to raise awareness of
the Foundation

Chrissy Gamble – Principal
Richard Treloar – President & Foundation

As a consequence of these
discussions, it was decided that
the Christ Church Grammar School
Foundation would fund a new Music
Scholarship to be offered in 2018
and named after Daryl Braithwaite, to
complement the Olivia Newton-John
Performing Arts Scholarship.

Trustee Board

It was also decided not to hold an
Annual Giving program in 2018.
Following discussions with the Chair
of the School Board, it was agreed
that the work of the Foundation
Committee needed to be informed
by the school’s new Strategic Plan
2018-2022 and the Master Planning
process currently being undertaken
by the Board. As a consequence, the
Foundation Committee will wait until
the Board has clear capital works
objectives, before embarking on major
fundraising initiatives.

Founder of the Foundation

...new Music
Scholarship,
named after Daryl
Braithwaite...
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Jacqueline Browning – Foundation
Trustee
Chris Arnold – Foundation Trustee
Roger Blythman – Foundation Trustee
Annabel Myer – former parent & coOfelia Scott – former parent
Laura Anderson – former parent
Philippe Batters – alumnus
Dennis Freeman – Community Relations
Manager

ALUMNI

It’s clear that our alumni and many
former parents want to reconnect with
the school and it’s a real joy meeting
them and hearing the fond memories
of their time at the school.

The alumni advisory committee, led
by alumnus and 1969 school captain,
Philip Powell, has had a busy and
productive year and have provided
invaluable support and advice as we
reconnect with our former students.
In 2018 the school launched a new
program of events to assist alumni(ae)
keep in contact with their friends from
school.
Two special events were held this year
for alumni(ae) still at secondary school
on Saturday 22 June and Saturday 18
August and we were very pleased to
welcome more than 100 secondary
school alumni(ae) back to school.
They were so pleased to be back –
especially the Year 7 students (last
year’s Year 6s) who had not seen the
new building finished – and it was just
great to see so many young alumni(ae),
and some families, support these
inaugural events.
In addition, we have met more than
50 older alumni(ae) and shown them
around the school. Don Vrachnas
(CCGS1936) who, at 92 years of age,
is our oldest living alumnus, Annette
Potter (Sharpe) was the Dux in 1958
and Dugald-Ranald McKillop, the
school captain from 1950 are just
some of the alumni, thrilled to be
returning to the school for a visit.

There is a great deal of work required
to update our database with alumni
contact details and this will be an
ongoing project and key to the success
of our re-engagement with alumni.

MEMBERS OF THE ALUMNI
STEERING COMMITTEE
Philip Powell – (CCGS1969), Chair
Jo Rogalsky – (CCGS1986)
Gavin Wood – (CCGS1971)
Louis Raymond – (CCGS2005)
Peter Kemelfield – (CCGS1971)
Polly Vardarli – (CCGS1982)
Emma Allen – President, Friends of
Christ Church Grammar School
Chrissy Gamble – Principal
Dennis Freeman – Community
Relations Manager

ARCHIVES
The role of the Archives is to
preserve and share with the school,
and wider community, the proud
history of Christ Church Grammar
School and our archival staff, Jane
Carolan and Margot Vaughan have
worked on a number of exciting
projects during the year.

The Archivists are currently sorting
and cataloguing more than 250
boxes of records, photographs
and publications. They have also
researched and developed an almost
complete list of teaching staff from
the beginning of the school and have
catalogued sets of class and staff
photos from 1988 to the present. They
have met with former students when
they visited the school and shared
their memories and old photos.
We were delighted to open Simonds
Hall to the public for the first time,
through the Melbourne Open House
program in July, when over 350 people
came to see inside the building and
learn more about the school.
The Archivists assisted with the
successful application to the
Department of Veterans Affairs, when
the school received a grant to restore
the magnificent WWI Roll of Honour
board in the Memorial Hall. As part of
this project Philip Powell (CCGS1969)
and 1969 School Captain, prepared a
booklet of information about some of
those from the school and parish who
gave their lives in WWI.
Late in 2018, we installed an archival
display cabinet in the hall behind
Reception. This provides a great way
of displaying some of the school’s
archival material, so that current
students, parents, alumni and visitors
to the school can see what it was like
in the “olden days.”
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FINANCIAL
STATEMENT OF
CHRIST CHURCH
GRAMMAR SCHOOL
(INCORPORATING
THE CHRIST CHURCH
GRAMMAR SCHOOL
FOUNDATION)
Throughout 2018 Christ Church
Grammar School applied conservative
and sound financial management to
the financial operations of the school.
There was a deficit of $0.26m (surplus
of $0.854m in 2017). The school’s
auditors, HLB Mann Judd, have issued
an unqualified audit opinion for the year
ended 31 December 2018.
Developing and retaining our team of
high-quality staff continues to be a key
focus of the school and is the largest
single item of expenditure.
The Main School building works was
completed in time to open at the
beginning of Term 2, 2018 and officially
opened in June by the Governor of
Victoria, the Honourable Linda Dessau
AC. This new building has provided
transformational change for the school.
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2.50%

2.70%

7.98%

EXPENDITURE

6.00%

9.92%

2018

Employee Benefits
Depreciation & Amortisation
Tuition
Administration

EXPENDITURE

4.26%

Building & Maintenance
64.93%

Promotion
Loss on Revaluation of
Investment Property
Loss on Impairment of Buildings
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2018

Net Tuition Fees
Other Fees
Interest
State Government Grants

REVENUE

Commonwealth Government Grants
Donations
Other Income
79.53%
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